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Abstract:

The present research aims to present and analyze the overall theoretical
heritage of organizational sociology , in addition to present and analyze
contemporary theoretical approaches to the study of organizational justice and
job satisfaction , The research focuses on Equity Theory, Expectancy Theory,
Social Exange Theory, Models Theory, Human Relation Theory.

DESCI’iptOI’S: Organizational Sociology, Theoretical Approaches,
Organizational Justice, Job Satisfaction
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